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A study on the factors of the worker to be employed in Taiwan
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The appearance of the M model social theory makes the researcher observe that
obtained redistribution in Taiwan society has appeared, and there is a kind of change
about the requirement of manpower. It included a kind of atypical employment
appears in the job market, and it is expanding. The researcher found out the reasons
of why people become the atypical employees, full-time staff or the out-of-work by
analyzing the second-hand material and reorganizing correlation data. And discuss
whether the atypical employment is a normal condition or not.

In the research, the writer found that age would affect someone’s employment
opportunity by analyzing. The senior citizen would especially become the
unemployed people. About the education level, the writer found that if someone’s
education level is higher, the probability to become the atypical employee is lower.
The ever-married people become the full-time staffs is more possible than become
the atypical employees. About the part of unemployment, the probability of that
ever-married people become the out-of-work is reduced.

In the part of inhabited area, people living in the mountainous region small town

have more influence. About the job, the probability to become the atypical employee



in the trade, industry and commerce service industry is higher. The department and
the duty type will all affect whether to become the atypical employee’s probability.
According to the research, the researcher thought that the atypical employment will

expand continually in the future and become one kind of habit employment type.



